Section 3 Business Self-Certification Form

Business Name:

Contact Name: Title:
Address: City: State: Zip:
Phone: Email:

Does your business qualify as a Section 3 Business based on the
definition in 24 CFR Part 75.5?

YES NO
If YES, check the box below under which subcategory you qualify:

A Business Concern meeting at least one of the following criteria,
documented within the last six-month period:

1. it is at least 51 percent owned and controlled by low- or very low-income persons (see the
annual limit established by HUD)
2. Over 75 percent of the labor hours performed for the business over the prior 3 month

period are performed by Section 3 Workers (See 24 CFR Part 75.5 and 75.11 for definition of a

Section 3 Worker)
3. It is a business at least 51 percent or more owned and controlled by current public housing

residents or residents who currently live in Section 8-assisted housing.

if awarded the contract, the contractor will be responsible for providing documentation of their
Section 3 status. Documentation can include, but is not limited to:

1. Proof of business ownership.

2. Three months of payroll review to establish the 75 percent rule.

3. Lease or proof of residency in public housing or Section 8-assisted housing.

By submitting this form, my business certifies that the statements and information contained on this form are true and
accurate, and meet the HUD Section 3 business self-certification eligibility requirements in accordance with 24 CFR
Part 75. | further understand that a Section 3 business is not entitled to a contract simply by being listed in the Section
3 Business Registry database. Section 3 Business Concerns are not exempt from meeting the specifications of the
contract or other Section 3 requirements and obligations. Information that is misrepresented on this form will be grounds
for terminating Section 3 certification.

Signature Date



Section 3 Worker:;

(1) Any worker who currently fits or when hired within the past five years fit at least one of the
following categories, as documented:

(i) The worker's income for the previous or annualized calendar year is below the income
limit established by HUD (2023 limit $52,400.00)

(ii) The worker is employed by a Section 3 business concern.
(iii) The worker is a YouthBuild participant.

(2) The status of a Section 3 worker shall not be negatively affected by a prior arrest or
conviction.

(3) Nothing in this part shall be construed to require the employment of someone who meets this
definition of a Section 3 worker. Section 3 workers are not exempt from meeting the
qualifications of the position to be filled.

Targeted Section 3 Worker:

(1) A worker employed by a Section 3 business concern; or

(2) A worker who currently fits or when hired fit at least one of the following categories, as
documented within the past five years:

(1) A resident of public housing or Section 8-assisted housing;

(ii) A resident of other public housing projects or Section 8-assisted housing managed by
the PHA that is providing the assistance; or

(iii) A YouthBuild participant.



